
The Facts on Fees at USF 
The State of Graduate Employee Fees USF, and their Impact on Graduate Assistant Investment, 

Recruitment, and Retention 

This reports reviews the most current research on graduate employee fees, wages, and compensation at 

USF. It is the position of this policy report that University’s ability to recruit and retain world-class 

graduate assistants is undermined by fees, which are levied on hard-working and dedicated graduate 

employees. Specifically, the report finds that: 

 

• Graduate Teaching and Research Assistants comprise nearly half of the total instructional labor, and 

an overwhelming majority of the research labor at USF. Graduate teaching and research assistants 

are critical to the University’s mission and its strategic goals.  

• In order for USF to continue to recruit, develop, and retain world-class graduate assistants, to 

achieve its strategic goals to attain both AAU membership and to become a pre-eminent University, 

graduate employees require competitive wages, benefits, and fee waivers. 

• The average total expenses related to the cost of 

living in Tampa exceeds the minimum salary for a 

University of South Florida graduate employee.  This 

wage insufficiency is exacerbated for those 

employees who care for dependents, belong to 

households of more than one person, and for those 

international students with visa restrictions on 

securing supplemental employment.  Rent, 
$662.36 

Utilities, 
$222.74 

Groceries, 
$345.56 

Gas, 
$132.32 

Car 
Insurance, 

$113.28 

Average Monthly Expenses for 
a USF GA 

“It is difficult to live on minimum wage; if I 
didn't have a partner it would be impossible to 
be in school (without taking out excessive 
loans)... loans are treated almost as a salary” 



• Poverty-level wages force many graduate assistants to rely on state food assistance and other state 

aid programs. Rather than contribute to a competitive compensation package, poverty-level wages 

to graduate employees leads to a precarious standard of living for graduate employees.  

 

• Fees reduce the total take-home pay of graduate employees. Fees force them to take unsubsidized 

loans or charge their high interest credit cards. On recent surveys of our membership, GA s report 

taking out loans from $8,000 to $20,000 a year, and incurring as much as $3500 in credit card debt. 

• Graduate employee fees have nearly doubled in the last ten years, and continue to rise at an 

unsustainable rate. 
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"Any unexpected expense (minor car repair, medical bill co-pay, increased utility 
rates, etc.) can be a big challenge when living paycheck to paycheck (even with 
frugal spending)." 

Figure 1: Fees by category over time  (FL BOG Fee Data; 

http://www.flbog.edu/about/budget/tuition.php) 



• Fees levied on graduate employees at USF are among the highest in the nation, and are not 

competitive with institutional and aspirational peers, and are not reflective of a University that 

wishes to achieve pre-eminence. 

 

• Graduate employees spend between $500 and $2,500 per year on 

professional development in order to present research at conferences, 

and to maintain membership in professional organizations  
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"If the University is going to utilize graduate students in the 
capacity of a full time professional we should received adequate 
pay for our time and work." 
 


